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1. Standart mehnat shartnomasi

Isroil Davlatida sanoat tarmog‘ida ishlovchi xorijiy ishchi
uchun

1. Standard Employment Contract

For a Foreign Worker in the Industry Sector in the
State of Israel
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Ushbu mehnat shartnomasi quyidagi tomonlar o‘rtasida tuzildi:

a. Ish beruvchi

Ro‘yxatga olish ragami:
Manzil:

Qonuniy vakil (Janob/Xonim):
Lavozimi:

Mobil telefon ragami:
(keyingi orinlarda: "Ish beruvchi")

Va

b. Xodim Janob/Xonim:
Pasport ragami:
Manzil:

Mobil telefon ragami:
(keyingi orinlarda: " Xodim™")

This employment contract is made by and between:

a. The employer

Reg. No.:
Address
By the legal representative, Mr./Ms.
Title:

Mobile No.:

(Hereinafter: "the Employer")

and

b. The employee, Mr./Ms.:

Passport No.:

Address:

Mobile No.:

(Hereinafter: "the Employee")
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2. Ish beruvchi va Xodim (keyingi orinlarda: "Tomonlar")
quyidagi shartlar va majburiyatlarga rozilik bildiradilar:
Umumiy qoidalar

Ushbu shartnoma erkak jinsida yozilgan, ammo u erkaklar va
ayollarga teng darajada tatbiq etiladi.

Agar Isroilda amaldagi mehnat qonunchiligiga, shu jumladan sud
amaliyotiga, umumiy va maxsus jamoa shartnomalari/kelishuvlariga
(agar mavjud bo‘lsa) hamda Xodimning mehnat sharoitlariga tatbiq
etiladigan kengaytirish buyruglariga (agar mavjud bo‘lsa) muvofiq,
ushbu standart mehnat shartnomasida va uning ilovalarida (keyingi

2. The Employer and the Employee (hereinafter: "the
Parties") hereby agree to the following conditions
and covenants:

General provisions

This contract is worded in the masculine language, but
it applies to equally to both men and women.

If the conditions of employment under the relevant labor
laws in Israel, including case law, general and special
collective agreements/arrangements (if relevant) and
extension orders applicable to the employee's
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o‘rinlarda: "Shartnoma") nazarda tutilgan shartlardan ko‘ra Xodim
uchun qulayroq mehnat shartlari mavjud bo‘lsa, qulayroq shartlar
ustuvor hisoblanadi.

Tomonlar gonunda belgilangan shartlardan ko‘ra Xodim uchun
qulayroqg mehnat shartlari to‘g‘risida kelishish huqugiga ega.

conditions of employment (if relevant) are more
advantageous to the employee than those contained in
this standard contract, including the appendices hereto
(hereinafter: "the Contract"), the more advantageous
conditions shall prevail.

The parties shall be entitled to agree on conditions of
employment more advantageous than those stipulated
in the law.
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3. Ish beruvchining bayonotlari va majburiyatlari

Ish beruvchi shu bilan sanoat tarmog‘idagi korxona
ekanligini, sanasidagi mazkur sanoat tarmog‘i uchun
kengaytirish buyrug'i va/yoki sanasidagi umumiy/jamoa
shartnomasi, undagi sanoat tarmog‘ining eng kam ish hagqi, kasallik
kunlari, ta'til, ijtimoiy imtiyozlar, to‘lovlar va bonuslar hamda boshqga
qulayroq shartlar to‘g‘risidagi qoidalari bilan birgalikda, ushbu
sharthomaning ilovasi sifatida ilova gilinganligini, ushbu
shartnoma va uning ilovalari ingliz tiliga yoki Xodim tushunadigan
boshga tilga tarjima gilinganligini hamda u Xorijiy ishchilar
to‘g‘risidagi 5751-1991-yilgi Qonunning 1M-moddasiga muvofiq
xorijiy ishchilarni ishga gabul gilish uchun Aholi va immigratsiya
organidan (keyingi o‘rinlarda: "Ruxsatnoma" va "Organ") tegishli
amal giluvchi ruxsatnomaga ega ekanligini ma'lum giladi.
Kompaniya/lsh beruvchining nomi —
shahrida joylashgan,

kocha manzil: , Isroil.

Ish beruvchi shu bilan Xodimni quyida belgilangan to'liq stavkadagi
lavozimga ishga gabul gilish majburiyatini oladi, Ruxsatnoma
shartlariga va ushbu sharthomada belgilangan goidalarga muvofiq.
Ish beruvchi Isroilning mehnat xavfsizligi va sog‘ligni saglash
standartlariga rioya giladi hamda Mehnat nazorati (Tashkil etish),
Ma'lumot berish va Xodimlarni o‘qitish to‘g‘risidagi 5759-1999-yilgi
Qoidalarga amal giladi.

Ish beruvchi yoki uning nomidan ish yurituvchi, Xodim tushunadigan
tilda so‘zlasha oladigan vakil, ushbu shartnomada ko‘rsatilgan mobil

3. The Employer's declarations and obligations
The Employer hereby declares that it is a

enterprise in the industry, that an
extension order for the industry and/or a
general/collective agreement dated , whose

more advantageous provisions as to the industry
minimum wage, sick days, leave, social benefits, fees
and bonuses, together with any other more
advantageous conditions, are set out as Appendix ___
hereto, are applicable to the parties hereto (the
Employer is responsible for attaching this contract and
its appendices, translated into English or any other
language the Employee understands), and that it holds
a valid permit from the Population and Immigration
Authority  (hereinafter: "the Permit" and "the
Authority", respectively) for the employment of foreign
workers under Section 1M of the Foreign Workers Law,
5751-1991.

Name of the company/Employer -
, located in the

city: address

St.: , Israel.

The Employer declares that it undertakes to employ the
Employee in a Full-Time Position (as defined below), in
accordance with the conditions of the Permit, and as
stipulated herein. The Employee shall meet the Israeli
occupational safety and health standards, and comply
with the Labor Inspection (Organization) (Disclosure
and Employee Training) Regulations, 5759-1999. The
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telefon ragami orgali shaxsan yoki telefon orgali Xodimning
lavozimiga oid zarur bo‘lganda uning murojaatlariga javob berish
uchun mavjud bo‘ladi.

Ish beruvchi barcha mehnat yo‘rignomalari, jumladan mehnat
xavfsizligi bo‘yicha yo‘rignomalar, Xodimga u tushunadigan tilda
yetkazilishini ta'minlaydi hamda Xodimga uning tilida javob berish
uchun Xodim tushunadigan tilda so‘zlasha oladigan vakilni taqdim
etadi.

Ish beruvchi Isroilning mehnat gonunchiligiga, shu jumladan sud
amaliyotiga, jamoa shartnomalariga (go‘llanilishi mumkin bo‘lgan
hollarda) va kengaytirish buyruglariga muvofiq ish joyidagi mehnatni
tashkil etish va Xodimning aniq ish tartibini boshgarish hugugiga
ega.

Ish beruvchi ushbu shartnoma imzolanishi bilan Xodimga qonunga,
jamoa shartnomalariga va kengaytirish buyruglariga muvofiq
Xodimga beriladigan barcha huquglarni o'z ichiga olgan ilovani
tagdim etish majburiyatini oladi. Bundan tashgari, Ish beruvchi
ushbu sharthomada va alohida ilovada Xodimning lavozimi
hamda uning 9.5.0001-sonli Sanoat tarmog‘ida xorijiy ishchilar
uchun ishga joylashtirish ruxsatnomasi va yashash/ishlash
ruxsathnomasiga arizalarni ko‘rib chiqgish tartibining C.2-
bo‘limiga muvofiq ish hagi guruhini ko‘rsatadi.

Employer or a representative acting on his behalf, who
speaks a language the Employee understands, shall be
available, in person or via the mobile phone number
appearing in this contract above, to instruct the
Employee and respond to any inquiries by the Employee
concerning his position, subject to the contract, if
needed. The Employer shall ensure that all the work
instructions, including safety at work instructions, are
delivered to the Employee in a language the Employee
understands, and make available to the Employee a
representative acting on behalf of the Employer, to
provide a response to the Employee in the Employee's
language.

The Employer shall have a managerial prerogative to
manage and control the business arrangements and
work arrangements at the workplace, including the
Employee's specific work arrangements, in accordance
with the labor laws in Israel, including case law,
collective agreements (which are or may be applicable)
and extension orders.

The Employer undertakes to deliver to the Employee, on
the execution hereof, an appendix containing all the
rights available to the Employee under law, by virtue of
collective agreements and extension orders. In
addition, the Employer shall state herein and also in
a separate appendix, the Employee's position and
his wage group under Section C.2. of Procedure No.
9.5.0001 for the Handling of Applications for an
Employment Permit and a Residence/Work Permit
for Foreign Workers in the Industry Sector.
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4. Xodimning bayonotlari

Xodim shu bilan ushbu shartnomada belgilanganidek, Isroilda to‘liq
stavkadagi Xodim sifatida undan talab gilinadigan vazifalarni
vijdonan bajarishga tayyor va godir ekanligini ma'lum giladi.
Xodimning Organ tartib-taomillariga muvofiq ish joyini o‘zgartirish
huqugiga yoki ushbu shartnomani unda belgilangan tartibda bekor
gilish bo'yicha Tomonlarning huqugiga putur yetkazmagan holda,

4. The Employee's declarations

The Employee declares that he is willing and able to
perform, in good faith, the duties required of him as a
full-time employee in Israel as stipulated herein.
Without derogating from the Employee's right to change
the place of his employment in accordance with the
Authority's procedures, or the right of the Parties hereto
to terminate this contract as stipulated herein, the
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Xodim shartnoma amal gilish muddati davomida (quyida
belgilanganidek) va uning har ganday uzaytirilgan muddatlari
davomida fagat Ish beruvchi uchun ishlashini ma'lum giladi.

Employee declares that during the term of the contract
(as defined below), and during any extensions thereof,
he shall only work for the Employer.
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5. Xodimning vazifalari
Xodimning vazifalari quyidagilardan iborat:

5. Duties of the Employee
The Employee's duties shall be as follows:
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yoki ushbu shartnomaga ilova qilingan (*) ilovada ko‘rsatilganidek.
Ish beruvchi yoki uning nomidan ish yurituvchi vakil Xodimning
lavozimi ta'rifini ish ehtiyojlariga hamda Xodimning ko‘nikmalari va
malakasiga muvofig, Xodim tushunadigan tilda yozma ravishda
o‘zgartirish huqugiga ega, bunda Xodimning oldindan roziligi talab
etiladi va bunday rozilik Xodimning xabardorligi bilan beriladi.

or as stated in Appendix (*) hereto.

The Employer or a representative acting on its behalf
shall be entitled to change the definition of the
Employee's position, in writing and in a language the
Employee understands, according to work needs and
the Employee's skills and qualifications, and subject to
the Employee's prior written consent, which shall be
given with the Employee's knowledge.

Nt N1INY? (*) N9012 V9N IN

MM DX NNYY O'RYY Nyun aX1 IR P'oynin
AN TAwnw ndwal anda mMwn 7w T'penn
QIoda1 TAlN  NIWDYE ATAYA DIIX?  DRNN]
.NY'TAI YRINIANO] [NI'NY Ty NNdon?

6. Shartnoma muddati

Ushbu shartnoma bo‘yicha ishga kirish sanasi quyidagicha bo‘ladi:
Agar ushbu shartnoma Xodim Isroilga kelishidan oldin tuzilgan
bo‘lsa — amal giluvchi B/1 ish vizasi bilan Xodimning Isroilga kirgan
sanasi.

Yugoridagilarga qaramay, agar ushbu shartnoma Xodim Isroilga
kelganidan keyin tuzilgan bo‘lsa, Xodim Isroilga kelganidan keyin
Ish beruvchini o‘’zgartirgan taqdirda, ishga kirish sanasi ushbu
shartnoma tuzilgan sana yoki sanasi, gaysi biri
kechroq bo‘lsa, o'sha sana bo‘ladi.

6. Term of the contract

The date of commencement of employment hereunder
shall be:

If this contract is executed before the Employee reaches
Israel — the date of the Employee's entry into Israel, with
a valid B/1 work visa.

Notwithstanding the foregoing, if this contract is
executed after the Employee reaches Israel, in the event
that the Employee changes employers after reaching
Israel, the date of commencement of employment shall
be the date of execution hereof or ,
whichever is later.
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Ishga gabul gilish muddati. Ushbu shartnoma bo‘yicha ishga
gabul gilish muddati Xodim va Ish beruvchi tomonidan ushbu
shartnoma tuzilgan kundan boshlab bir yilni tashkil etadi, sharti
bilan, butun muddat davomida Ish beruvchi Xodimni ishga gabul
gilish uchun amal giluvchi ruxsatnomaga ega bo‘lsa va Xodim Ish
beruvchi uchun ishlashga ruxsat beruvchi amal giluvchi ishlash
ruxsatnomasiga ega bo‘lsa. Mazkur muddat Xodimning ishlash
ruxsatnomasi va Ish beruvchining ishga gabul gilish ruxsatnomasi
amal gilishiga hamda Tomonlarning kelishuviga muvofiq, har safar
qgo‘shimcha bir yillik muddatlarga avtomatik ravishda uzaytiriladi.

Shartnoma muddati tugaganidan so‘ng va yuqorida gayd etilgan
ruxsatnomalarning uzaytirilishiga bog‘liq holda, ushbu shartnoma
Tomonlarning o‘zaro yozma kelishuvi bilan go‘shimcha bir yillik
muddatlarga uzaytirilishi mumkin, sharti bilan Tomonlardan hech
biri ikkinchi Tomonga shartnomani bekor qilish to‘g‘risida bir oy
oldin yozma xabar bermagan bo‘lsa. Yugoridagilar Tomonlarning
ushbu sharthomani quyida keltirilgan "Ishga gabul gilishni tugatish
bo‘limiga muvofiq hamda 5761-2001-yildagi Oldindan xabardor
gilish to‘g‘risidagi gonun (Ishdan bo‘shatish va iste'foga chiqgish)
goidalariga muvofiq bekor gilish huqugiga putur yetkazmaydi.

Term of employment. The term of employment
hereunder is one year from the date of execution hereof
by the Employee and the Employer, provided that
throughout such term, the Employer holds a valid permit
for the employment of the Employee, and the Employee
holds a work permit permitting him to work for the
Employer. The said term shall be automatically
extended by additional one-year periods, subject to the
validity of the Employee's work permit and the
Employer's employment permit, and subject to the
Parties' agreement.

At the end of the term of the contract, and subject to the
extension of the permits as referred to above, the
contract may be extended by additional one-year
periods, by mutual express written agreement between
the Parties, provided that none of the Parties delivers to
the other party one month's written notice of termination
of the contract. The foregoing shall not derogate from
the Parties' right to terminate this contract in accordance
with the conditions stipulated in the Advance Notice of
Dismissal and Resignation Law, 5761-2001, under the
"Termination of employment" section below.
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7. Ish joyi, ish haftasi, go‘shimcha ish va tanaffuslar

Xodimning odatdagi ish joyi yuqorida ko‘rsatilgan ish joyining
manzilida yoki Ish beruvchi belgilashi mumkin bo‘lgan boshqa
odatdagi ish joyida bo‘ladi (keyingi o‘rinlarda: "Ish joyi").
Xodimning odatdagi ish haftasi olti (6) ish kunigacha bo‘ladi, bunda
Xodim quyida belgilanganidek olti (6) smenagacha ishlaydi (keyingi
o‘rinlarda: "Smena").

7. The place of work, work week, overtime and
breaks

The regular work place shall be in the address of the
place of work as defined above, or at any changed
regular place of work as the Employer may determine
(hereinafter: "the Place of Work").

The Employee's regular work week shall consist of up to
six (6) workdays, during which the Employee shall work
up to six (6) shifts as defined below (hereinafter: "Shift").
The Employee's position shall be full-time, consisting of
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Xodimning lavozimi to‘liq stavkali bo'lib, haftasiga qirq ikki (42)
muntazam ish soatidan iborat bo‘ladi.

Smenalar. Variant A: Ish joyidagi ish sutkasiga yigirma to‘rt (24)
soat davomida ikki (2) yoki uch (3) smenada quyidagicha amalga
oshiriladi (Ish beruvchi tomonidan to‘ldiriladi):

Ikki (2) smena har yigirma to‘rt (24) soatda, ular quyidagilardan
iborat bo‘ladi:

Ertalabki smena ( - ) va Tungi smena ( - );
Uch (3) smena har yigirma to‘rt (24) soatda, ular quyidagilardan
iborat bo‘ladi:

Ertalabki smena ( - ),

Kechki smena ( - ) va Tungi smena ( - );
Variant B: Ish joyidagi ish quyidagi tartibda amalga oshiriladi (Ish
beruvchi tomonidan to‘ldiriladi):

Har bir Smenaning ish soatlari, shu jumladan go‘shimcha ish vagqti,
vaqti-vaqti bilan Ish beruvchi tomonidan belgilanadi.

Xodim quyidagi 10(g)-bandga muvofiq ishlangan qo‘shimcha ish
vaqti uchun go‘shimcha ish haqi oladi.

Qo'shimcha ish vaqti 5711-1951-yildagi Ish vaqti va dam olish
to‘g‘risidagi qonun, 2018-yildagi Isroil igtisodiyotida ish haftasini
gisqartirish to‘g‘risidagi kengaytirish buyrug‘i hamda mehnat
muddati davomida amal qilishi mumkin bo‘lgan boshqa tegishli
gonun yoki me'yoriy hujjatlarga muvofig hisoblanadi.

Tungi smena. Kamida ikki (2) soat davom etadigan, soat 22:00 dan
06:00 gacha bo‘lgan smena tungi smena hisoblanadi. Tungi smena
yetti (7) muntazam ish soatidan oshmasligi kerak. Shubha
tug‘ilmasligi uchun, yettinchi soatdan keyin bajarilgan har ganday
ish go‘shimcha ish vaqti hisoblanadi. Bundan tashqari, Ish beruvchi

forty-two (42) regular work hours per week.

Shifts. Option A: The work at the Place of Work shall be
performed 24/7, in two (2) or three (3) Shifts per twenty-
four (24) hours, as follows (to be filled in by the

Employer):

Two (2) Shifts per twenty-four (24) hours, which shall
consist of a morning Shift ( - ) and a night
Shift ( - );

Three (3) Shifts per twenty-four (24) hours, which shall
consist of a morning Shift ( - ), an evening
Shift - ) and a night Shift

( - );

Option B: The work at the Place of Work shall be
performed in the following format (to be filled in by the
Employer):

The work hours of each Shift shall be determined, from
time to time, by the Employer, including overtime.

The Employee shall receive overtime pay for overtime
worked (in accordance with Subclause 10(g) below).
Overtime shall be calculated in accordance with the
Hours of Work and Rest Law, 5711-1951, the extension
order on the shortening of the work week in the Israeli
economy, 2018, and any other relevant law or regulation
that may be in effect during the term of employment.
Night Shift. A Shift having a duration of no less than two
(2) hours, between 22:00-6:00 (ten at night until six the
next morning) is a night Shift. A night Shift shall not
exceed seven (7) ordinary work hours. For the
avoidance of any doubt, any work performed after the
seventh hour shall be deemed overtime. In addition, the
Employer may not employ the Employee during night
Shifts for more than seven (7) days during a period of
fourteen (14) days.

Restrictions on overtime. Under the law and
regulations in Israel, the Employee may not work
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Xodimni o‘n to‘rt (14) kunlik davr ichida ketma-ket yetti (7) kundan
ortiq tungi smenada ishlatishi mumkin emas.

Qo‘shimcha ish vaqtiga oid cheklovlar. Isroil gonunchiligi va
me'yoriy hujjatlariga muvofig, Xodim maxsus ruxsatnoma olmasdan
quyidagi me'yorlardan ortiq qo‘shimcha ishlashi mumkin emas:
Haftasiga o‘n olti (16) soat qo‘shimcha ish va kuniga to'rt (4) soat
go‘shimcha ish. Shuning uchun, ish kuni (Smena) qo‘shimcha ish
vagtini ham o'z ichiga olgan holda 12 ish soatidan oshmasligi kerak
va ish haftasi qo‘shimcha ish vaqtini ham o'z ichiga olgan holda ellik
sakkiz (58) ish soatidan oshmasligi kerak.

Agar Xodim Isroilda Ish beruvchiga berilgan umumiy yoki maxsus
ruxsatnomaga muvofiq haftalik dam olish kuni davomida ishga jalb
etilsa, Ish beruvchi Xodimga Xodim ishga gabul gilingan
ruxsatnoma shartlariga muvofiqg boshga dam olish soatlarini taqdim
etadi.

Yugoridagilar Isroilda go‘shimcha ish vaqtiga nisbatan amaldagi va
tegishli umumiy hamda maxsus ruxsatnomalarga muvofiq bo'lib,
Mehnat vazirligi tomonidan chiqarilishi yoki e'lon qgilinishi mumkin
bo‘lgan har ganday ruxsatnoma yoki qoidalarga muvofiq
o‘zgartirilishi mumkin.

overtime in an extent exceeding any of the following,
without duly obtaining a special permit therefor:

Sixteen (16) hours of overtime per week and four (4)
hours of overtime per day. Therefore, a workday (Shift)
shall not exceed 12 work hours, including overtime, and
a work week shall not exceed fifty-eight (58) work hours,
including overtime.

If the Employee is employed during his weekly rest
under a general or special permit granted to the
Employer, the Employer shall provide alternative hours
of rest to the Employee, in accordance with the
conditions of the permit under which the Employee is
employed.

The foregoing is in accordance with the current and
relevant general and specific permits applicable to
overtime work in Israel, and may be subject to changes
in accordance with any permits or regulations that may
be issued or promulgated by the Ministry of Labor, as
may be applicable.
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8. Tanaffuslar

Xodim har bir Smena uchun faol ish vaqtida dam olish va
ovqatlanish magsadida girq besh (45) dagiqalik tanaffus olish
huqugiga ega bo‘ladi, shu jumladan kamida o‘ttiz (30) dagigalik
uzluksiz tanaffus. Ushbu kichik bandga muvofiq tanaffus uchun haq
to‘lanmaydi (agar amaldagi jamoa shartnomasida boshqacha
belgilangan bo‘lmasa). Biroq, agar Xodimning Ish joyida bo'lishi
zarur bo‘lsa va Ish beruvchi undan tanaffus vaqtida ham u yerda
golishni talab gilsa, Xodim buning uchun haq olish huqugiga ega
bo‘ladi.

Agar Xodimdan Ish beruvchining ehtiyojlari sababli Smenani bo‘lish
talab gilinsa, bo‘lingan Smena qismlari orasidagi tanaffus 5711—

8. Breaks:

The Employee shall be entitled to forty-five (45) minutes
of break from active work per Shift, for rest and
refreshment, including on consecutive break of no less
than thirty (30) minutes. A break under this sub-clause
shall be unpaid (unless otherwise stipulated in the
applicable collective agreement). However, if the
Employee's presence at the Place of Work is essential,
and he is required by the Employer to stay there during
the break, the Employee shall be entitled to payment
therefor.

If the Employee is requested to split the Shift due to the
Employer's needs, the duration of break between the
parts of the split Shift shall not exceed three (3) hours,
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1951-yildagi Ish vagti va dam olish to‘g‘risidagi gonunga muvofiq
uch (3) soatdan oshmasligi kerak. Bir Smena bilan keyingi Smena
o‘rtasida kamida sakkiz (8) soatlik tanaffus bo‘lishi kerak.

in accordance with the Hours of Work and Rest Law,
5711-1951.

Between one Shift and the next, there shall be a break
of no less than eight (8) hours.

DY (8) nMmwn nino X7 7w

9. Haftalik dam olish kuni, bayramlar va ta'tillar

Haftalik dam olish kuni. Xodim ketma-ket kamida o'ttiz olti (36)
soatlik muntazam haftalik dam olish kuniga ega bo‘ladi (keyingi
o‘rinlarda: "Haftalik dam olish kuni"). Haftasiga yigirma besh 25
soatlik dam olish joriy etilgan korxonalarda, unga nisbatan
go'‘llaniladigan jamoa shartnomasiga muvofiq, bu Ish beruvchi
tomonidan ushbu shartnomaga ilova gilinadigan ilovada ko‘rsatiladi.
Xodim quyidagi kunlardan birini Haftalik dam olish kuni sifatida
tanlaydi: Shanba, Yakshanba yoki Juma.

Xodim shu bilan ni o'zining Haftalik dam olish kuni sifatida
tanlaydi.

Yugqoridagilarga garamay, agar Ish beruvchining ehtiyojlari talab
qgilsa, Ish beruvchi haftalik ish jadvalini o‘zgartirishi mumkin. Bundan
tashqari, Ish beruvchida mavjud bo‘lgan tarmoq bo‘yicha umumiy
ruxsatnoma yoki amal giluvchi maxsus ruxsatnomaga muvofig, Ish
beruvchi Xodim Haftalik dam olish kunida ishlashi kerakligi hagida
garor gabul gilishi mumkin va Xodim gonunga muvofiq
kompensatsiya gilinadi.

Bayramlar. Xodim ishga kirgan birinchi oydan boshlab yiliga to‘qqiz
(9) haq to‘lanadigan bayram kuniga o‘z diniy/milliy bayramlari uchun
yoki Isroildagi diniy/milliy bayramlar uchun ega bo‘ladi (Xodimning
tanloviga ko‘ra — Xodim o'z tanlovini yozma ravishda bildiradi)
(keyingi orinlarda: "Bayramlar"), bunda Bayramlar Haftalik dam
olish kuniga to‘g‘ri kelmasligi shart. Shubha tug‘iimasligi uchun,
Bayramlar Xodimning hagq to‘lanadigan vyillik ta'tilini hisoblashda
inobatga olinmaydi. Bundan tashqgari, agar Bayramlarning barchasi
yoki bir gismi Xodimning Haftalik dam olish kuniga to‘g’ri kelsa,
Xodim boshga bayram kunlari yoki oshirilgan haq olish huqugiga
ega bo‘Imaydi. Shubha tug‘ilmasligi uchun, agar Xodim mazkur

9. Weekly day of rest, holidays and leaves

Weekly day of rest. The Employee shall be entitled to
a regular weekly rest (hereinafter: "Weekly Day of
Rest") of at least thirty-six (36) consecutive hours (in
enterprises where a 25 hour weekly rest is provided, in
accordance with a collective agreement applicable
thereto, this shall be stated by the Employer in an
appendix to this contract), during one of the following
days, at the Employee's choice: Saturday, Sunday or
Friday. The Employee hereby chooses as his
Weekly Day of Rest.

Notwithstanding the foregoing, where the Employer's
needs require it, the Employer may change the weekly
schedule of work. In addition, subject to the existence of
a sector general permit or a valid special permit held by
the Employer, the Employer may decide that the
Employee must work during his Weekly Day of Rest,
and the Employee shall be compensated in accordance
with the law.

Holidays. The Employee shall be entitled, from the first
month of his employment, to nine (9) paid holiday days
per year for his religious/national holidays, or for
religious/national holidays in Israel (at the Employee's
option — the Employee shall state his choice in writing)
(hereinafter: "the Holidays"), provided that such
Holidays do not occur on the Weekly Day of Rest. For
the avoidance of any doubt, the Holidays shall not be
taken into account in the calculation of the Employee's
paid annual leave, as referred to above. In addition, if all
or part of the Holidays occur on the Employee's Weekly
Day of Rest, the Employee shall not be entitled to
alternative holiday days or increased remuneration. For
the avoidance of any doubt, if the Employee does not
choose the said Holiday days, the Employer shall pay
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Bayram kunlarini tanlamasa, Ish beruvchi unga Isroil bayramlari
uchun haq to‘laydi.

Haq to‘lanadigan yillik ta'til. Xodim har bir kalendar yili uchun haq
to‘lanadigan yillik ta'tilga ega bo‘ladi (keyingi o‘rinlarda: "Ta'til").
Xodim ega bo‘ladigan Ta'til kunlari soni 5711-1951-yildagi Yillik
ta'til to'g‘risidagi gonunga muvofiq belgilanadi va har bir kalendar
yilida Xodim ishlagan davrga garab hisoblanadi. Ishning dastlabki
besh yili davomida Xodim yiliga o'n olti (16) haq to‘lanadigan Ta'til
kuniga ega bo‘ladi (bu o'n to'rt (14) kunga teng, Haftalik dam olish
kunlari hisobga olinmaydi), haftasiga 6 kun ishlanadigan joylarda
yoki o‘n ikki (12) kun (Haftalik dam olish kunlari hisobga olinmaydi),
haftasiga 5 kun ishlanadigan joylarda. Xodim Ta'tilga chigishdan
kamida o'n to‘rt (14) kun oldin Ish beruvchining roziligini olganidan
so‘ng Ta'tilga chigishi mumkin. Ta'til sanalari Ish beruvchining
ehtiyojlariga garab Ish beruvchi tomonidan belgilanadi va agar
Tomonlar hamda ishchilar qo‘mitasi (agar Ish joyida mavjud bo‘lsa)
o‘rtasida boshgacha kelishilmagan bo‘lsa, Ta'til uzluksiz bo‘ladi,
shuningdek berilgan har gqanday Ta'til ketma-ket kamida yetti (7)
Ta'til kunidan iborat bo'lishi shart.

Ixtiyoriy kunlar. Yuqgorida Ta'til sanalari uchun Ish beruvchining
roziligi zarurligi hagida aytilganlarga garamay, har bir kalendar yilida
Xodim o‘zining yugorida ko‘rsatilgan yillik Ta'til kunlaridan ikki (2)
kunini o‘zi tanlagan sanalarda olishi mumkin (bunda ushbu
kunlardan biri 5711-1951-yildagi Yillik ta'til to‘g‘risidagi qonun
jadvalida ko‘rsatilgan Bayram/maxsus kunlardan biri bo‘lishi shart)
va buning uchun Ish beruvchining roziligi talab etilimaydi (keyingi
o‘rinlarda: "Ixtiyoriy kunlar"). Xodim Ixtiyoriy kunlardan
foydalanishdan kamida o‘ttiz (30) kun oldin Ish beruvchini xabardor
gilgan holda Ixtiyoriy kunlardan foydalanishi mumkin.

Ta’til kunlarini jamg‘arish. Tomonlar Xodim ma'lum bir kalendar
yilida faqat yetti (7) Ta'til kunidan foydalanishi va foydalanilmagan
haq to‘lanadigan yillik Ta'til kunlarini ketma-ket ikki (2) yilgacha

him for the Israeli Holiday days.

Paid annual leave. The Employee shall be entitled to
paid annual leave (hereinafter: "Leave") for each
calendar year. The number of Leave days to which the
Employee shall be entitled is as defined in the Annual
Leave Law, 5711-1951, and it shall be calculated
according to the period of time during which the
Employee was employed in each calendar year. During
the first five years of employment, the Employee shall
be entitled to sixteen (16) paid Leave days per year
(equivalent to fourteen (14) days, not including the
Weekly Day of Rest, in places where employees work 6
days a week, or twelve (12) days, not including the
Weekly Day of Rest, in places where employees work 5
days a week). The Employee may go on Leave after
obtaining the Employer's consent for the Leave days at
least fourteen (14) days in advance. The Employer shall
be entitled to determine the Leave dates based upon the
Employer's needs, and the Leave shall be consecutive,
unless otherwise agreed upon between the Parties and
the workers' committee (if any exists at the Place of
Work), and provided that any Leave provided shall
consist of no less than seven (7) consecutive leave
days.

Optional days. Notwithstanding anything stated above
as to the need for approval by the Employer for Leave
dates, during each calendar year the Employee may go
on two (2) of his above annual Leave days, on dates
chosen by the Employee (provided that one of such
days is one of the Holidays/special days listed in the
schedule to the Annual Leave Law, 5711-1951) and
without the need for the Employer's said approval
(hereinafter: "Optional Days"). The Employee may take
Optional Days subject to notification to the Employer, at
least thirty (30) days in advance before the Optional
Days.

Accumulation of leave days. The Parties may agree
that the Employee would only be able to use seven (7)
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jamg‘arishi mumkinligi haqida kelishishlari mumkin (keyingi
o‘rinlarda: "Jamg‘arilgan ta'til kunlari"). Agar Xodim gonunga
muvofiq foydalanishi kerak bo‘lgan Jamg‘arilgan ta'til kunlaridan
foydalanmasa, u 5711-1951-yildagi Yillik ta'til to‘g‘risidagi gonunda
belgilanganidek, ishga gabul qgilinishi tugatilganda foydalanilmagan
Ta'til kunlari uchun Ish beruvchidan Ta'til puli olish huqugiga ega
bo‘ladi.

Leave days in a particular calendar year, and
accumulate the unused paid annual Leave days for up
to two (2) consecutive years (hereinafter:
"Accumulated Leave Days"). If the Employee does not
use the Accumulated Leave Days to which he is entitled
by law, he shall be entitled to receive annual leave
redemption payment from the Employer for such unused
Leave days, upon termination of the Employee's
employment, as stipulated in the Annual Leave Law,
5711-1951.

10. Tibbiy sug‘urta va kasallik nafaqasi

Tibbiy sug‘urta. Ish beruvchi Xodimni ishga gabul gilishning butun
muddati davomida Xodim uchun xususiy tibbiy sug‘urta sotib oladi;
u 5761-2001-yildagi Xorijiy ishchilar (Ishchi uchun sog‘ligni saglash
xizmatlari savati) to‘g‘risidagi buyrugda (keyingi o‘rinlarda:
"Buyruq") belgilangan barcha xizmatlarni o'z ichiga oladi.

Xodim tibbiy sug‘urta polisining kuchga kirishi yoki uzaytirilishi
uchun zarur bo‘lgan har ganday deklaratsiya yoki shaklni halol
to'ldirish va imzolashga rozilik bildiradi.

Xodim tushunadigan tildagi tibbiy sug‘urta polisining nusxasi Ish
beruvchi tomonidan Xodimga tagdim etiladi va Xodim Isroilga
kelganidan keyin ushbu sharthomaga A ilova sifatida biriktiriladi.
Ish beruvchi Xodimning oylik ish hagidan Ish beruvchi tomonidan
to‘langan sug‘urta giymatining uchdan bir gismigacha yoki Isroildagi
tegishli qoidalarga muvofiq belgilangan eng yugori migdorgacha,
gaysi biri kam bo'lsa, ushlab golishi mumkin. B ilovada ko‘rsatilgan
Xodimning ishtirokining mazkur eng yugori miqdori Isroil hukumati
tomonidan vagti-vaqti bilan yangilanadi.

Xodim 5761-2001-yildagi Xorijiy ishchilar (Ishchi uchun sog‘ligni
saglash xizmatlari savati) to‘g‘risidagi buyruq qoidalariga muvofiq,
sug‘urta muddati boshlanishidan oldin mavjud bo‘lgan holatlar
ushbu tibbiy sug‘urta bilan goplanmasligi mumkinligini bilishini

10. Medical insurance and sick pay

Medical insurance. The Employer shall purchase private
medical insurance for the Employee, for the entire term
of employment, which shall include all the services
prescribed in the Foreign Workers (Basket of Health
Services for a Worker) Order, 5761-2001 (hereinafter:
"the Order").

The Employee agrees to fill out honestly and sign any
declaration or form required for the coming into effect or
extension of the medical insurance policy.

A copy of the medical insurance policy, in a language the
Employee understands, shall be provided by the
Employer to the Employee, and attached by the
Employer hereto as Appendix A, after the Employee
arrives in Israel.

The Employer may deduct from the Employee's monthly
salary up to one third of the cost of the insurance paid
by the Employer, or the maximum amount prescribed in
the relevant regulations in Israel, whichever is lower.
The said maximum amount of participation by the
Employee, as stated in Appendix B hereto, is adjusted
by the Government of Israel from time to time.

The Employee declares that subject to the provisions
of the Foreign Workers (Basket of Health Services for a
Worker) Order, 5761-2001
he is aware that there is a possibility that the said medical
insurance will not cover conditions that existed before
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ma'lum giladi. Shuningdek, u mutaxassis shifokorning yakuniy tibbiy
xulosasiga ko‘ra Xodim to‘gson (90) kunlik tibbiy davolanishdan
keyin ham ushbu sharthomaga muvofiq ishga gayta olmasa, Xodim
fagat uning holatini bargarorlashtirish uchun zarur bo‘lgan
davolanishdan tashqari tibbiy davolanish olish huqugiga ega
bo‘lmasligini hamda u o'z davlati hududiga qaytarilishini, u yerda
tibbiy davolanishni o'z hisobidan va sug‘urta qoplamasisiz olishi
kerakligini biladi. Ish joyidagi baxtsiz hodisa sodir bo‘lgan taqdirda
boshqa qoidalar va tartib-taomillar qo‘llanilishi mumkin.

Kasallik nafagasi. Agar Xodim kasal bo‘lsa va kasalligi sababli
ishlay olmasa, u quyida ko‘rsatilgan tartibda va kasalligi sababli
ishlay olmasligini tasdiglovchi tibbiy ma'lumotnomani tagdim etish
sharti bilan gonunga muvofiq kasallik nafagasi oladi: yo‘qlikning
birinchi kuni uchun hagq to‘lanmaydi, ketma-ket ikkinchi va uchinchi
yo‘qglik kunlari uchun Xodim har bir kun uchun ish haqining 50 foizini
oladi va yo‘qlikning to‘rtinchi kunidan boshlab Xodimga to‘liq haq
to‘lanadi. Kasallik nafagasi olish huquqi Ish beruvchida ishlagan har
bir oy uchun jami bir yarim (1.5) kundan oshmaydi, eng ko'pi bilan
to‘gqson (90) kungacha. Agar jamoa sharthomasida yanada qulayroq
shartlar, masalan alohida yoki qo‘shimcha yo‘qlik kunlari uchun haq
to‘lash yoki kasallik nafagasining yuqgoriroq stavkalari nazarda
tutilgan bo‘lsa, bunday qulayroq shartlar go‘llaniladi.

the period of insurance, and he is also aware that if a
final medical opinion by a specialist determines that the
Employee cannot return to work in accordance herewith
after ninety (90) days of medical treatment, the
Employee shall not be entitled to medical treatment,
except such that is required in order to stabilize his
condition, and he shall be transferred back to his country
of origin, where he shall be required to obtain medical
treatment at his expense and not under the insurance
coverage. Other rules and procedures may apply in the
event of a work injury.

Sick pay. If the Employee is sick and unable to work due
to his sickness, he shall be paid sick pay under law as
specified below, and subject to presentation of a
medical certificate stating that he cannot work due to
sickness: The first day of absence shall be unpaid, for
the second and third consecutive days of absence the
Employee shall be paid 50% of the wage for each day,
and from the fourth day of absence the Employee shall
be fully paid. The entitlement to sick pay shall not
exceed an aggregate period of one and a half (1.5) days
for each month during which the Employee was
employed by the Employer, up to a maximum of ninety
(90) days. If a collective agreement stipulates more
advantageous conditions, such as entitlement to pay for
separate/additional days of absence and increased
rates of sick pay, such more advantageous conditions
shall apply.
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11. Turar joy va transport

Turar joy. Ish beruvchi Xodimni 5760-2000-yildagi Xorijiy ishchilar
(Nogonuniy ishga joylashtirishni tagiglash va adolatli sharoitlarni
ta'minlash) (Tegishli turar joy) to‘g‘risidagi nizomga muvofiq, ishga
gabul gilishning butun muddati davomida va undan keyin kamida
yetti (7) kun davomida xavfsiz va gigiyenik turar joy bilan
ta'minlaydi. Ish beruvchi erkak va ayol xodimlar uchun ichkaridan
qulflanadigan alohida hammom va dush xonalarini 0‘z ichiga olgan

11. Accommodation and transportation

Accommodation. The Employer shall provide the
Employee with safe and hygienic accommodation, in
accordance with the Foreign Workers (Prohibition of
Unlawful Employment and Assurance of Fair
Conditions) (Appropriate Accommodation) Regulation,
5760-2000, for the entire term of employment, and at
least seven days thereafter. The Employer must provide
separate accommodation, including separate bathroom
and shower facilities which can be locked from the
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alohida turar joy bilan ta'minlashi shart. Ish beruvchi Xodimning ish
haqidan unga taqdim etilgan turar joy va unga bog'liq xarajatlar
uchun oylik ushlab golishlarni amalga oshirish huqugiga ega.
Bunday ushlab qolishlar turar joy joylashgan Isroil hududiga
muvofiq nizomlarda belgilangan eng yuqgori migdordan oshmasligi
kerak. Agar turar joy Ish beruvchiga tegishli bo‘lsa, Ish beruvchi eng
yugori migdorning yarmigacha ushlab golishi mumkin. Mazkur
ushlab golishlarning migdori ushbu shartnomaning B ilovasida
ko‘rsatilgan bo'lib, Isroil hukumati tomonidan vagqti-vaqti bilan
yangilanadi.

COVID-19 tufayli karantin/izolyatsiya. COVID-19 pandemiyasi
davrida va/yoki Xodim Sog‘ligni saqglash vazirligining tartiblari
va/yoki qoidalariga muvofiq izolyatsiya yoki karantinda bo‘lishi talab
etilgan har gqanday holatda, Xodim karantin/izolyatsiya muddati
davomida Ish beruvchi tomonidan taqgdim etilgan, yuqoridagi (a)
kichik banddagi tegishli turar joy talablariga qo‘shimcha ravishda,
karantin davridagi turar joy uchun Sog'ligni saglash vazirligining
barcha talablariga javob beradigan turar joyda qolishi shart. Bunday
karantin holatida, Ish beruvchi Xodimni kuniga uch (3) mahal ovqgat
bilan va karantin davrida zarur bo‘lgan gqo‘shimcha xizmatlar bilan
ta'minlaydi, shuningdek, Ish beruvchining Xodim tushunadigan tilda
so'zlashadigan vakili karantin/izolyatsiya davrida har kuni telefon
orqali Xodim bilan alogada bo‘ladi, jumladan Sog'ligni saglash
vazirligiga xabar berish va agar Xodim tegishli alomatlar hagida
xabar qilsa, vazirlik ko‘rsatmalariga rioya gilishida unga yordam
ko'rsatadi; bu tegishli Isroil organlarining karantin/izolyatsiyani
tashkil etish va nazorat gilish vakolatlariga putur yetkazmaydi. Ish
beruvchi mazkur davrda turar joy va zarur go‘shimcha xizmatlarni
tagdim etish bilan bog'liq xarajatlarni qoplaydi. Shubha tug‘ilmasligi
uchun, Xodim mazkur davrda yugoridagi xarajatlarda ish hagidan
ushlab golish orgali ishtirok etmaydi va Ish beruvchi ushbu

inside, for female and male employees.

The Employer shall be entitled to deduct monthly
amounts from the Employee's salary for the
accommodation provided for him and for associated
expenses. Such deductions shall not exceed the
maximum amounts prescribed by the regulations,
according to the area in Israel where the
accommodation is located. If the accommodation is
owned by the Employer, the Employer may deduct up to
one half of the maximum amounts. The amounts of the
said deductions are stated in Appendix B hereto, and as
adjusted by the Government of Israel from time to time.
Quarantine/lockdown due to COVID-19. During the
COVID-19 pandemic, and/or in the event of any
circumstances where the Employee is under lockdown
or quarantine, as required by the procedures and/or
regulations of the Ministry of Health, the Employee must
remain, throughout the lockdown/quarantine period, at
the accommodation provided by the Employer to the
Employee, which must satisfy all the Ministry of Health's
requirements as to accommodation during quarantine,
in addition to the requirements of the regulations on
appropriate  accommodation under sub-clause (a)
above. In the event of such quarantine, the Employer
shall provide to the Employee with three (3) meals a day,
and additional services required during the quarantine
period, and a representative of the Employer, who
speaks the Employee's language, shall maintain daily
contact with the Employee during the
guarantine/lockdown period, via telephone, including
delivering notification to the Ministry of Health and
providing assistance to the Employee in his compliance
with the Ministry of Health's instructions, if the Employee
reports any relevant symptoms, without derogating from
the authority of the relevant Israeli authorities to arrange
and enforce a quarantine/lockdown. The Employer shall
bear expenses involved with the provision of the
accommodation and additional necessary services

7v IMpwnNn D'YTIN D'NIDO NID1Y 'KYN P'ovnin
q1aval Taw? 0'Esionn 0NN 11ya TN
DMmpoNN  MmIN' X7 D"DAN N7 NIRXIN
XYW TITR7 ONNND L, NNPNA 1IYA71Y DY7ntopnn
NI7Yal DN DAY 7100 .DNIANN O'R¥YNY 1Y
n'YNn - TV NIDI7 'RWN KDY plovnn Lj7roynn
DNIMNN DYID'IN MO .O'M'opnn  DMIdONN
Nn7wnn PTYNY '921 AT ATINY 2 N9012 D'0IISN
W7 nyn e

Noan NoIpn 17nna .COVID-19-n Wi Naon/TIT
TN N2 Nia'ol Y mpm 1 v/ ,COVID-19-n
IX/I D"7N12 V271w '9D ,TIT'AA IX 7A0N2 NI 2N
J(Mixman Twn (70%) niIkMan Twn W nnpna
7100/TITAN N9IPN 7D (wna Rw? Tawn
TiNy? 0rn WX ,TAVY 790! 2'oynny DNIana
,TIT22 DMIAN 227 NIKNAN Twn 7Y NI 702
q'vo '97 D'MINI DNIAN7 Y2112 NNPNN 'KINA 02 INd
jr'oynin ,mMXd TITA W mpna .nwn7 (R) oy
D'501 D'NN'YI DI NINNKR (3) wi7w Tav? oo
72T 2'oyni AN, TITAN N9IPN 170N 0'waTIN
TaIYN DY Ml 21970 WWRA NN TAYN Y INSYW NN
VTN NN N7 ,on/TIran noipn )7nna
TIwn NIXIIN? NI'Ya Taw? yrr'ol NINNAaN Twn?
D"LAI?Y DIMON 7Y NI TN DX NIXNAN
N7 NIMYIN NIdAON YNA? 220 NRTI,DNY'D
NIRXINN A0N/TITA QPRI 'ToNY  NIN'RNAN
D'5011 D'¥IN1 D'NN'WI DNIAAN NTAYN? NIvann
70N |ynY? .'oynin 7y N17INN L,7'w'7 151N N9Ipna
NoIpNY 7'W7T NIRXINA QnNY' X7 Tawn Lj?90
,NT NTINQ YAZIY 'SD DY "D NIY¥AX] TITan
Q193 7'W7 AR L[R2 DR NIRXIN NOD* Proynil
2In% D"iwy DNY 193 7Rw 071 NpnY L ping
Y7 nyn

['AQ LIMIRXID DX TAIWY? TR provnn .aniann
.NITNAI NTIAYN DIZA 7K IN1an Diznn AYIann

2TMN 9MYN7 DXNNA NWAP'M NNIANNN NIRNIN .
DIMN 7T 'WTIN Y10 0'0Id] I MY 01IVINA




2026 -'7 %02 -MRWYNT 2WN2 T T2IWD SUITIVD POV N
Standard Employment Contract for a Foreign Worker in the Industry Sector- Group D- 2026
Sanoat sohasida ishlovchi xorijiy ishchi uchun namunaviy mehnat shartnomasi — D guruhi — 2026

Updated: 01/4/26

xarajatlarni to‘liq goplaydi. Yuqoridagilar Isroilda vaqti-vaqti bilan

amal giladigan qonunlar, qoidalar va tartiblarga muvofiq go‘llaniladi.

Transport. Ish beruvchi Xodimning turar joyidan Ish joyiga va Ish
joyidan turar joyiga transport xarajatlarini qoplaydi. Transport
xarajatlari tegishli kengaytirish buyrug‘ida belgilanganidek, jamoat
avtobusi uchun imtiyozli tarif yoki, agar mavjud bo‘lsa, bir nechta
gatnovlar uchun chegirmali oylik abonement narxiga muvofiq
belgilanadi.

Agar Ish beruvchi transportni 0‘z hisobidan taqdim etsa, yuqoridagi
goplash go'llaniimaydi.

Agar Xodimning turar joyi korxonadan uzoqda joylashgan bo‘lsa va
Xodim Ish joyida bo'lishi kerak bo‘lgan kunlarda jamoat transporti
mavjud bo‘lmasa, Ish beruvchi Xodimning Ish joyiga borishi va
gaytishi uchun zarur transportni 0‘z hisobidan ta’'minlaydi.

during the said period. For the avoidance of any doubt,
the Employee shall not participate in the above
expenses during the quarantine period, through wage
deduction as referred to herein, and the Employer shall
cover such expenses in full. The foregoing shall be
subject to the law, regulations and procedures in Israel
as applicable from time to time.

Transportation. The Employer shall reimburse the
Employee for his expenses for transportation to and
from the place of accommodation and the Place of
Work.

The transportation expenses shall be determined
according to the reduced rate for a public bus or the rate
of a reduced rate monthly subscription card, to and from
the place of accommodation and the Place of Work,
based on a discount ticket for several journeys, if any
exists, as stipulated in the relevant extension order.
The above reimbursement shall not be applicable if the
Employer provides such transportation at the
Employer's expense.

If the Employee's accommodation is at a distance from
the enterprise, on days when the Employee is required
to be present at the Place of Work and no public
transportation is available, the Employer shall make the
necessary arrangements for the transportation of the
Employee to and from the Place of Work, at the
Employer's expense.
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12. Ish hagi va ushlab golishlar

Ish haqi. Ushbu shartnoma bo‘yicha o'z vazifalarini bajarganligi
evaziga, Ish beruvchi Xodimga oyiga migdorida yalpi ish
haqi to‘laydi (u olti ming yetti yuz sakson uch yangi Isroil shekeli
(NIS 6,783)dan kam bo‘lmasligi kerak), bu 2026-yilda Isroil
igtisodiyotidagi D guruhi sanoat tarmog‘idagi malakasiz ishchilar
uchun o‘rtacha ish haqgining 50 foizini tashkil etadi (Ish beruvchi ish
haqini Aholi va immigratsiya organining tartibida belgilangan ish
hagqi toifalariga muvofig belgilashi shart; masalan, mashina

12. Salary and deductions

Salary. In consideration for the performance of his
duties hereunder, the Employer shall pay the Employee
a gross monthly salary of NIS (which
shall be no less than Six thousand seven hundred
eighty-three Shekels, NIS 6,783), which is 50% of the
average wage in the Israeli economy for 2026 for group
D in the industry procedure — non-professional workers
(the Employer must adjust the wage based on the wage
brackets set out in the Population and Immigration
Authority procedure; e.g., machine operators, Group C
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operatorlari, C guruhi — Isroil igtisodiyotidagi o‘rtacha ish haqining
85 foizi va hokazo). Bundan tashqari, Ish beruvchi Xodimni
yuqoriroq ish haqi va Xodim haqli bo‘lgan yanada qulayroq
shartlarni nazarda tutuvchi, muayyan kasb egalari uchun
go'‘llaniladigan shartnoma bilan ta'minlashi shart.

Isroil Davlatidagi amaldagi eng kam ish hagi yoki Isroil
igtisodiyotidagi eng kam ish haqi o‘zgargan taqdirda, yuqoridagi
yalpi ish haqgi shunga muvofiq ravishda tuzatiladi, toki u Isroil
igtisodiyotidagi o‘rtacha ish hagining 50 foizidan yoki Organ tartibida
belgilangan amaldagi tarmoq bo‘yicha foizlardan yoxud amaldagi
eng kam ish haqidan, qaysi biri yuqori bo‘lsa, shundan kam
bo‘lmasin.

Ish haqini hisoblash magsadida va Ish beruvchining Xodimni to‘liq
stavkada ish bilan ta'minlash majburiyatiga putur yetkazmagan
holda:

Yalpi kunlik ish hagi — yalpi oylik ish hagining 25 ga bo‘lingan qgismi
(haftasiga 6 kunlik ish haftasi asosida) yoki 21 va 2/3 ga bo‘lingan
gismi (haftasiga 5 kunlik ish haftasi asosida) hisoblanadi.
Xodimning yalpi soatlik ish hagi — yalpi oylik ish hagining 182 ga
bo‘lingan gismi hisoblanadi.

Qo‘shimcha ish vaqti. Agar Xodim Ish beruvchining ehtiyojlari
sababli go‘shimcha ish vaqti ishlashi talab qilinsa, u 5711-1951-
yildagi Ish vaqti va dam olish to‘g‘risidagi gonunga muvofiq va
quyidagicha qo‘shimcha ish haqi olish huqugiga ega bo‘ladi:
Xodim bir Smena davomida qo‘shimcha ishning dastlabki ikki soati
uchun odatdagi ish haqining kamida 125 foizini, undan keyingi har
bir qo‘shimcha ish soati uchun esa odatdagi ish haqining kamida
150 foizini oladi.

Xodimning Bayram yoki Haftalik dam olish kunida ishlagan soatlari
uchun qgo‘shimcha ish haqi olish huqugiga putur yetkazmagan
holda, agar Xodim yuqgorida bayon etilganidek o‘zining Haftalik dam

— 85% of the average wage in the Israeli economy, etc.).
In addition, the Employer must provide the Employee
with the contract applicable for workers of specific
professions, who are entitled to the higher remuneration
and more advantageous conditions to which the
Employee is entitled.

In the event of any change in the relevant minimum
wage in the State of Israel, or the minimum wage in the
Israeli economy, the above gross wage shall be
adjusted accordingly, so that it does not fall below 50%
of the average wage in the Israeli economy or in
accordance with the percentages prescribed for the
applicable sector as defined in the Authority's
procedure, or the relevant minimum wage in effect,
whichever is higher.

For the purposes of wage calculations, and without
derogating from the Employer's obligation to employ the
Employee full-time:

The gross daily wage shall be the gross monthly wage
divided by 25 (based on a 6-day work week) or divided
by 21 and 2/3 (based on a 5-day work week);

The gross hourly wage of the Employee shall be the
gross monthly wage divided by 182.

Overtime. If the Employee is required to work overtime,
due to the Employer's needs, the Employee shall be
entitled to overtime pay as defined in the Hours of Work
and Rest Law, 5711-1951, and as follows:

The Employee shall receive no less than 125% of the
ordinary wage for the first two hours of overtime during
one Shift, and no less than 150% of the ordinary wage
for each additional hour of overtime thereafter during
one Shift.

Without derogating from the Employee's entitlement to
overtime pay for hours worked during a holiday or the
weekly rest — if the Employee is employed during his
Weekly Day of Rest or a holiday, as described above,
he shall be entitled to a payment of one-hundred and
fifty precent (150%) of his daily wage. Without

227 amn NN DR Taw? nnY
NI DR 72Man?  o'RdTh ,0"9'YO0N
JNOT Talyn DN7 D2'0MN

NN '0NI7IN DINAMN DY 'Y Y Dpna
2'W7T 10N2N DY LPYUN yrINNn DY IX IR
y¥Innn 1dwnNn 50% -n NNS' X7w D ,OXNN |7IN!
193 Q1Y IMNIX? OWIAPN D'TINKY? DXNN IN PYN]
1011770 DINY'AN DYN IR NN 70m My
.(0n'1an N[N L9Enn

'oynn NINAYNNNA YIA9Y7 2201 DY 1IN NINY
XN NwN1 TN DX 7'ovinY?

-1 771NN 1072 'WTIND DY KD 10N M DU
2/3-121 -2 p'nnn Ik (D' 6 9w NTIAY yviaw 199) 25
;(0m' 59w pTIAY viaw 197)

10N '"WTIND MDYN KN' TAY? 10N "MyYn 1DYN
.182-2 7'1Nn

,NID0N NIYYW TIAY7 WM TaIlvn DX .NI9ON NIYY
NIS0N NIYY DI7WUNYT 'KOT TAIWN ,'oynin DX 7wa
-N""WNn ,78W nNRal NTRY NIYY 7In2 YTamd
;707 "xo1,1951

YN (125%) Yl TNXR 'on NINS K7 7' Tawn
717NN NRIYRIN NID0NN D'NYWN 11aya 700
7dwN (150%) 'xni TNX '9n NINS K71 ,NNX NNNWN
77NN 3N ANKRY ND0I NTIAY NYW 73 11aya 7100
JINK NNnwn

['A2 NID0N NIYW 717 Talwn NIXdO™M vNa? *an
DX-NWIAWYD DNINAN IR ANN DI 1YXA'WY NIYY
VIApd ,AN IR 17W 'WIAWN NNINN DI 70yIin Tavn
TINX D'UYMN AN ¥ DI7UNY7 'XOT X' XN ,'7'WY7
DX ,7'W7 2NKN M yNa7 '7an .mrrn ndwn (150%)
2y am N LI7W WIawn nNimn DI poyin Tavn
NNINN 01" Qo1 'o17n nnN oI' 17 7907 'oynn
W9 MmN Tan Y yiapn 'vivn

N'N NYAY wTINn 910 TV 07IWN Mpwnn
.NTIAYN UTINT 27190 UTING 9-n WNIX' K71, Nn71un
NNTPEN Ta? 07W7 'RYN proynin ,0'TTYN NND0NA
D'DMINN L, NV'YTIND NDWNN [IAWN 7V NinTm IX

nwixmn
D'NINY7I




2026 -'7 %02 -MRWYNT 2WN2 T T2IWD SUITIVD POV N
Standard Employment Contract for a Foreign Worker in the Industry Sector- Group D- 2026
Sanoat sohasida ishlovchi xorijiy ishchi uchun namunaviy mehnat shartnomasi — D guruhi — 2026

Updated: 01/4/26

olish kuni yoki Bayram kunida ishga jalb etilsa, u kunlik ish hagining
bir yuz ellik foizi (150%) miqdorida haq olish huqugiga ega bo‘ladi.
Yuqoridagilarga putur yetkazmagan holda, agar Xodim o‘zining
Haftalik dam olish kuni yoki Bayram kunida ishga jalb etilsa, Ish
beruvchi unga yuqorida ko‘rsatilgan Xodimning odatdagi Haftalik
dam olish kuniga qo‘shimcha ravishda boshga dam olish kunini
taqdim etishi shart.

Ish haqi u tegishli bo‘lgan oyning oxirigacha, biroq keyingi ish
oyining 9-kunidan kechiktirmay to‘lanadi. Tomonlarning kelishuviga
ko‘ra, Ish beruvchi Xodimga oylik ish hagi hisobidan oldindan bir
yoki bir nechta to‘lovlarni avvalroq kelishilgan sanalarda amalga
oshirishi mumkin va bunday avans sifatida to‘langan summalar
quyida ko‘rsatilganidek Xodimning ish hagidan ushlab golinadi.
Mazkur ish hagi Xodimning Isroildagi o'’z nomiga ochilgan bank
hisob ragamiga o'tkaziladi va ushbu hisob bo‘yicha uchinchi shaxs
hech ganday huquq yoki ishonchnomaga ega bo‘imaydi. Ish haqi
bank hisob ragamiga o‘tkazilgandan so‘ng, Xodim ish hagining
barchasini yoki bir gismini chet elga o‘tkazish huquqgiga ega bo‘ladi.
Ish beruvchi Xodimga 5718-1958-yildagi Ish haqgini himoya qilish
to'g‘risidagi gonunga muvofiq ish haqi tarkibiy gismlari ko‘rsatilgan
hisob-kitob varaqgasini tagdim etadi.

Majburiy va ixtiyoriy ushlab golishlar. Ish beruvchi yugorida
ko‘rsatilgan yalpi ish haqidan Isroil gonunchiligiga muvofiq majburiy
ushlab golishlarni (daromad solig‘i ushlab qolishlari va Xodim uchun
tegishli organlarga Ish beruvchi tomonidan o‘tkaziladigan Milliy
sug‘urta badallari), shuningdek gqonun va Isroildagi amaldagi
goidalarga muvofiq ruxsat etilgan ushlab golishlarni, ushbu
shartnomaning B ilovasida ko‘rsatilganidek, turar joy, unga bog'liq
xarajatlar, tibbiy sug‘urta va kasaba uyushmasi badallari (agar
go'‘llanilsa) uchun ushlab qgolishi mumkin. Bundan tashqari, Ish
beruvchi Xodimning oylik ish hagidan Xodimning Ish beruvchidan
bo‘lgan muayyan garzlari hisobiga summalarni ushlab qolishi

derogating from the above said, if the Employee is
employed during his Weekly Day of Rest or a holiday,
the Employer must provide him with an alternative day
of rest, in addition to the Employee's regular Weekly Day
of Rest as stated above.

The salary shall be paid by the end of the month for
which it is paid, and no later than the 9t of the month
following the month of work. With the agreement of the
Parties, the Employer may pay the Employee one or
more advances on account of the monthly salary, on
agreed earlier dates, and the amounts paid as an
advance shall be deducted from the Employee's salary
as referred to below.

The said salary shall be deposited in the Employee's
bank account, which shall be opened in the Employee's
name in Israel, and in and with respect to which no third
party shall have any rights or power of attorney. After
receiving the salary deposited in his bank account, the
Employee shall be entitled to transfer all or part of the
salary abroad.

The Employer shall deliver to the Employee a pay slip
detailing the wage components as stipulated in the
Wage Protection Law, 5718-1958.

Mandatory and voluntary deductions and
withholdings. The Employer shall deduct from the
gross wage paid (as stipulated above) mandatory
deductions under the law in Israel (income tax
withholding and National Insurance deductions
transferred by the Employer to the relevant authorities
for the Employee), and it may deduct wage advances
and also permitted deductions as stipulated in the law
and regulations in Israel, as set out in Appendix B
hereto, for accommodation, associated expenses,
medical insurance and trade union fees (if applicable).
In addition, the Employer may deduct from the monthly
salary amounts on account of specific debts due to the
Employer from the Employee, provided that the
Employee gives his prior written consent to such
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mumkin, sharti bilan Xodim bunday ushlab qolishlarga oldindan ozi
tushunadigan tilda yozma rozilik bergan bo‘lsa.

Yugqoridagi (h) kichik bandda ko‘rsatilgan turar joy va unga bog‘liq
xarajatlar, tibbiy sug‘urta hamda muayyan qarzlar uchun ixtiyoriy
ushlab golishlar har ganday oyda yalpi ish hagining 25 foizidan
oshmasligi kerak. Ishga gabul gilishning oxirgi oyida Ish beruvchi
Xodimning yakuniy ish hagidan uning barcha qgarzlarini ushlab
golishi mumkin va 25 foizlik cheklov go‘llaniimaydi.

deductions, in a language he understands.

Voluntary deductions from the wage for accommodation
and associated expenses, medical insurance and
specific debts, as referred to in Sub-clause (h) above,
shall not exceed 25% of the gross wage in any given
month. In the last month of employment, the Employer
may deduct from the final wage all of the Employee's
debts, and the 25% limitation shall not be applicable.

13. Ishdan bo‘shatish nafaqgasi va ijtimoiy to‘lovlar

Yugorida ko‘rsatilgan ish hagiga qo‘shimcha ravishda, ishga gabul
gilishning birinchi oyidan boshlab, Ish beruvchi Xodim uchun Isroil
gonunchiligi, 5776-2016-yildagi Xorijiy ishchilar (Xorijiy ishchilar
uchun depozit) to‘g‘risidagi nizom (keyingi o'rinlarda: "Depozit
to‘g‘risidagi nizom™"), 2011-yildagi Majburiy pensiya to‘g‘risidagi
kengaytirish buyrug‘i (Yig‘ma tahrir) (keyingi orinlarda: "Pensiya
bo‘yicha kengaytirish buyrug‘i") va/yoki qo‘llanilishi mumkin
bo‘lgan tegishli jamoa shartnomasi valyoki tarmoq bo‘yicha
kengaytirish buyrug‘iga muvofiq talab etiladigan ishdan bo‘shatish
nafagasi hamda ijtimoiy to‘lovlar bo‘yicha badallarni amalga
oshirishi shart. Xodim uchun yanada qulayroq jamoa sharthomasi
valyoki kengaytirish buyrug‘i mavjud bo‘lmagan taqdirda, kamida
quyidagi depozit stavkalari qo‘llaniladi.

Ish beruvchi Organ nazorati ostidagi, Xodim nomiga ochilgan bank
hisob ragamiga (keyingi o‘rinlarda: " Xorijiy ishchilar uchun
depozit hisob ragami") Pensiya bo'yicha kengaytirish buyrug‘ida
belgilangan migdorda, amaldagi o'n ikki yarim foiz (12.5%) stavka
bo‘yicha (Xodimning yalpi oylik ish haqining olti yarim foizi (6.5%)
pensiya uchun va olti foizi (6%) ishdan bo‘shatish nafagasi uchun),
5724-1964-yildagi Ishdan bo‘shatish nafagasini hisoblash (Iste'foni
ishdan bo‘shatish deb hisoblash) to‘g‘risidagi nizomda

13. Severance pay and social payments

In addition to the above wage, from the first month of
employment, the Employer must make, for the
Employee, the employer contributions towards
severance pay and the social payments required by
Israeli law, the Foreign Workers (Deposit for Foreign
Workers) Regulations, 5776-2016 (hereinafter: "the
Deposit Regulations”), the Extension Order for
Mandatory Pension (Consolidated Version), 2011
(hereinafter: "the Extension Order for Pension")
and/or any relevant collective agreement and/or sector
extension order, as applicable. In the absence of any
collective agreement and/or extension order more
advantageous to the Employee, the following deposit
rates, at least, shall apply:

The Employer shall deposit in a bank account supervised
by the Authority, in the name of the Employee
(hereinafter: "the Deposit Account for Foreign
Workers") a monthly amount as prescribed by the
Extension Order for Pension, at the rate which is
currently twelve and a half percent (12.5% - calculated
based on six and a half percent (6.5%) for pension and
six percent (6%) for severance pay) from the Employee's
gross monthly wage, as defined in the Severance Pay
(Calculation of Severance Pay and Resignation Treated
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belgilanganidek, ushbu shartnoma amal gilgan har bir oy uchun
depozit kiritadi.

Yugorida gayd etilgan Xorijiy ishchilar uchun depozit hisob
ragamiga kiritilgan mablag‘larga qo‘shimcha ravishda, agar Xodim
ishdan bo‘shatilsa yoki boshga tegishli hollarda, yuqoridagi (1)-
kichik bandga muvofig Xodimning oylik ish hagining faqgat olti foizini
(6%) ishdan bo‘shatish nafagasi uchun depozit gilgan Ish beruvchi,
5723-1963-yildagi Ishdan bo‘shatish nafagasi to‘g‘risidagi gonunga
muvofiq, ishga gabul qilish tugatilganda Xodimga to'liq ishdan
bo‘shatish nafagasigacha bo‘lgan qo‘shimcha summani to‘laydi.
Shubha tug‘ilmasligi uchun, Xorijiy ishchilar uchun depozit hisob
ragami Isroildagi gonun va qoidalarga muvofiq Organ nazorati
ostidagi bank hisob ragami bo'lib, Isroil gonunchiligi va qoidalarida
belgilangan pensiya jamg‘armasi hisoblanmaydi.

Xodim Isroilda ruxsat etilgan yashash muddati yoki uzaytirilgan
ruxsat etilgan yashash muddati tugashidan oldin Isroilni doimiy
ravishda tark etganidan yoki Isroilni doimiy tark etayotganda
aeroportda, Organ oldindan berilgan murojaat asosida, gonuniy
ushlab golishlar chegirilgan holda, Xorijiy ishchilar uchun depozit
hisob ragamida uning nomiga jamg‘arilgan mablag‘ni oladi. Agar
Xodim ruxsat etilgan muddat tugaganidan keyin Isroilda nogonuniy
golsa, har bir asossiz va nogonuniy golgan oy uchun PIBA
tomonidan to‘lovning bir gismi ushlab qolinadi va bunday nogonuniy
golish o'n ikki (12) oyga yetgandan so‘ng Xodim mazkur
summaning 75 foizini yo‘qotadi. Xorijiy ishchilar uchun depozit hisob
ragami, depozitlar, Xodimning murojaatlari, ushlab golishlar va
boshqalar to‘g‘risidagi batafsil ma'lumotlar Depozit to‘g‘risidagi
nizom, Organ tartiblari hamda Isroilda amaldagi gonun va
goidalarga muvofiq belgilanadi.

as Dismissal) Regulations, 5724-1964, for each month
during the term hereof.

In addition to the above deposits in the Deposit Account
for Foreign Workers, in the event of dismissal of the
Employee or in other relevant events, the Employer,
who only deposited six percent (6%) of the Employee's
monthly wage for severance pay, as stipulated in sub-
clause (1) above, shall pay the Employee, upon
termination of employment, a supplement to full
severance pay, in accordance with the Severance Pay
Law, 5723-1963.

For the avoidance of any doubt, the Deposit Account for
Foreign Workers is a bank account supervised by the
Authority under the regulations in Israel, and is not a
pension fund as defined by the law and regulations in
Israel.

The Employee shall receive from the Authority the
amount accumulated in his name in the Deposit Account
for Foreign Workers, minus lawful deductions, after the
Employee leaves Israel permanently before the end of
his permitted stay or his extended permitted stay in
Israel, or at the airport upon permanently leaving Israel,
upon a request submitted by the Employee to the
Authority in advance. If the Employee remains in Israel
illegally after the permitted time, part of the payment will
be deducted by PIBA for each month of unjustified and
illegal stay, and after twelve (12) months of such
overstay, the Employee will lose 75% of the said
amount. Details on the Deposit Account for Foreign
Workers, deposits, employee requests, deductions, etc.,
are set out in the Deposit Regulations, the Authority's
procedures and the law and regulations in Israel, as
applicable.
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14. Ish joyidagi ozig-ovgat va ichimlik
Xodim o'z ovqatini 0z hisobidan ta'minlaydi.

14. Food and drink at the Place of Work
The Employee shall provide his own meals, at his
expense.
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Yugoridagilarga gqaramay, agar Ish beruvchi odatda boshga
xodimlarning ovgatlanish xarajatlarini subsidiyalasa va/yoki unda
ishtirok etsa, Ish beruvchi Xodim uchun ham bunday xarajatlarni
tegishli ravishda goplaydi va Xodim bunday ovqatlar uchun alohida
to‘lov qilishi mumkin, shuningdek u bunday summalarni oz ish
hagidan ushlab golishga oldindan yozma rozilik berish huqugiga
ega bo‘ladi. Korxonada ovgat uchun subsidiya migdori (agar mavjud
bo‘lsa) quyidagicha:

Nonushta yoki sovuq kechki ovgat uchun:

Tushlik yoki issig kechki ovgat uchun:

"Ovqgat giymati" Isroil soliq organlari tomonidan belgilanganidek,
daromad solig‘i va QQS magsadlari uchun Xodimning daromadi
deb hisoblanadi.

Yugoridagi summalar jamoa shartnomasida (agar go‘llanilsa)
belgilanganidek o‘zgartiriladi.

Yugqoridagilarga putur yetkazmagan holda, Xodim o'zi tushunadigan
tilda yozma roziligini berishi mumkin, bunda Ish beruvchining
hisobidan Ish joyida taqdim etilgan ozig-ovgat va alkogolsiz
ichimliklar evaziga oylik ish haqgining bir gismini natura shaklida
olishga (keyingi o‘rinlarda: "Ulush") rozilik bildiradi. Bunday holda,
Ish joyida iste'mol gilingan bunday ozig-ovqat va ichimliklarning
belgilangan/odatdagi bozor giymati Xodimning oylik ish haqining bir
gismi (natura shaklidagi to‘lov sifatida) deb hisoblanadi va Ulush
Isroildagi eng kam yalpi oylik ish haqining o‘n foizidan (10%)
oshmasligi kerak.

Notwithstanding the foregoing, if the Employer
customarily subsidizes and/or participates in the cost of
meals for other employees, the Employer shall bear
such costs accordingly for the Employee, and the
Employee may pay separately for such meals, and he
shall also be entitled to give his prior written consent to
the deduction of such amounts from his salary. The
following are the subsidy amount for meals at the
enterprise (if applicable):

For breakfast or a cold dinner:

For lunch or a warm dinner:

The "value of the meal" shall be deemed to be income of
the Employee for the purposes of income tax and VAT,
as determined by the tax authorities in Israel.

The above amounts shall be adjusted as stipulated in a
collective agreement (if applicable).

Without derogating from the foregoing, the Employee
may give his written consent (in a language he
understands) to receiving part of his monthly salary in
the value of food and non-alcoholic beverages provided
at the Employer's account for consumption by the
Employee at the Place of Work (hereinafter: "the Part").
In such case, the determining/customary market value
of such food and beverages consumed at the Place of
Work shall be deemed to be part of the Employee's
monthly wage (as payment in kind), and the Part shall
not exceed ten percent (10%) of the minimum gross
monthly wage in Israel.
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15. Ish kiyimi va shaxsiy himoya vositalari

(a) Agar bu Ish joyidagi odat bo‘lsa, Ish beruvchi Xodimni o'z
hisobidan ish kiyimi/forma bilan ta'minlaydi va bunday ish
kiyimi/forma uchun Xodimning ish hagidan hech ganday summani
ushlab golmaydi.

15. Uniform and personal equipment

(a) The Employer shall provide the Employee with work
clothes/a uniform, at the Employer's expense, if such is
the custom at the Place of Work, and the Employer shall
not deduct any amount from the Employee's salary for
such work clothes/uniform.

(b) The Employer shall provide the Employee with
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(b) Ish beruvchi Xodimni 5757-1997-yildagi Mehnat xavfsizligi
(Shaxsiy himoya vositalari) to'g‘risidagi nizomda belgilanganidek
shaxsiy himoya vositalari bilan ta'minlaydi.

personal equipment as stipulated in the Work Safety
(Personal Protective Equipment) Regulations, 5757-
1997.

.1997-t"1wn ,('w'X a0 TI'Y) NTIAYA NIN'LAN

16. Milliy sug‘urta institute

Ish beruvchi Xodimni Milliy sug‘urta institutida ro‘yxatdan o‘tkazadi,
bunda Xodim Isroil gonunchiligiga muvofiq xorijiy ishchilarga
beriladigan sug‘urta qoplamasiga, xususan ishlab chigarishdagi
baxtsiz hodisalar, Ish beruvchining bankrotligi va tug‘ruq nafagasiga
ega bo‘lishi uchun. Bunday ro‘yxatdan o'tkazilganlik nusxasi Ish
beruvchi tomonidan Xodimga tagdim etiladi.

16. The National Insurance Institute

The Employer shall register the Employee's
employment at the National Insurance Institute, for
obtaining coverage to which foreign workers are entitled
under the law in Israel, and particularly for work
accidents, employer's bankruptcy and maternity
allowance. A copy of such registration shall be delivered
to the Employee by the Employer.
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17. Yo'l xarajatlari

Xodim oz aviabiletlari va vatani mamlakatidan Isroilga kelish yo'l
xarajatlari sug‘urtasi, shuningdek Isroildan vatani mamlakatiga
gaytish aviachiptasi uchun hagni o'zi to‘laydi, quyidagi 20-bandda
boshgacha belgilangan hollar bundan mustasno.

17. Travel expenses

The Employee shall pay for his airline tickets and travel
insurance for his flight from his country of origin to Israel,
and also for his flight back, except as stipulated in clause
20 below.
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18. Dam olish nafaqasi

Yugorida belgilangan ish hagi va boshqga pul huquglariga
go‘shimcha ravishda hamda 2017-yildagi Ish beruvchining dam
olish va hordiq chigarish xarajatlarida ishtirok etishi to‘g‘risidagi
kengaytirish buyrug‘iga muvofiq (va go‘llaniladigan jamoa
shartnomasi yoki kengaytirish buyrug‘ida bundan ham qulayroq
shartlar bo‘lmagan tagdirda), Xodim Ish beruvchidan har yilgi dam
olish nafaqasini olish huqugiga ega bo‘ladi, sharti bilan u Ish
beruvchida to‘liq bir yil ishlagan bo‘lsa. Dam olish nafagasi to‘lov
amalga oshirilayotgan vaqtda Isroil Hukumati tomonidan xususiy
sektorda belgilangan stavka bo‘yicha hisoblanadi — hozirda 2024-
yil uchun kuniga NIS 418 (to‘rt yuz o'n sakkiz yangi Isroil shekeli)
migdorida, quyidagicha:

Ishning birinchi yili uchun — besh (5) kun;

18. Recuperation pay

In addition to the wage and other monetary entitlements
stipulated above, and in accordance with the Extension
Order on the Employer's Participation in Recuperation
and Recreation Expenses, 2017 (and in the absence of
any more advantageous condition under any applicable
collective agreement and/or extension order), the
Employee shall be entitted to receive annual
recuperation pay from the Employer, provided that he
has completed one full year of employment with the
Employer. The recuperation pay shall be calculated
based on the rate in the private sector as adjusted by
the Government of Israel at the time of payment —
currently in the amount of NIS 418 (four hundred and
eighteen Shekels) per day for 2024, as follows:

For the first year of employment — five (5) days;

For the second and third years of employment — six (6)
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Ishning ikkinchi va uchinchi yillari uchun — olti (6) kun;

Ishning to‘rtinchi va beshinchi yillari uchun — yetti (7) kun.

Xodim Ish beruvchida ishlagan har bir go‘shimcha yil uchun dam
olish nafaqasi mazkur kengaytirish buyrug‘ida belgilanganidek yoki
Isroil mehnat qonunchiligiga muvofiq qo‘llaniladigan tartibda ish
stajiga garab hisoblanadi.

days;

For the fourth and fifth years of employment — seven (7)
days.

For any additional year of employment of the Employee
by the Employer, the recuperation pay shall be
calculated according to the number of years of
employment, as prescribed by the said extension order
or as may be applicable under labor laws in Israel.
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19. Aloga uchun shaxslar

Tomonlar ortasidagi muhokamalar orqali hal etiimagan har ganday
so‘rov yoki shikoyatlar bo‘yicha quyidagilarga murojaat gilish
mumkin:

a. Isroil Mehnat vazirligining Xorijiy ishchilarning mehnat huquglari
bo‘yicha Ombudsmani — 050-6290758 yoki elektron pochta orgali:
ForeignR@labor.gov.il

b. Organining xorijiy ishchilar uchun aloga markazi: 1-700-707-889.

19. Contact persons

For any inquiries or for lodging complaints on matters not
resolved by discussions between the Parties, the
following are available:

a. The Ombudsperson for Foreign Worker Labor Rights
at the Ministry of Labor in Israel — 050-6290758 or by
email: ForeignR@Iabor.gov.il;

b. The Authority's call center for foreign workers: 1-700-
707-889.
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20. Nizolarni hal etish

a. Tomonlar ushbu shartnomani bajarishdan kelib chigadigan har
ganday nizoni o‘’zaro muzokaralar yo'li bilan hal etishga harakat
giladilar.

b. Agar Tomonlar nizoni o‘zaro kelishuv yo'li bilan hal qila
olmasalar, ular o‘zlariga mavjud bo‘lgan huquqiy vositalardan
foydalanishlari va masalani Isroildagi vakolatli sudlarga, Isroilda
amal giladigan qonunchilikka muvofiq yuborishlari mumkin.

c. Turli tillardagi ushbu shartnoma nusxalari o‘rtasida tafovut
yuzaga kelgan taqdirda, uning ingliz tilidagi nusxasi ustun
hisoblanadi.

20. Dispute resolution

a. The Parties shall attempt to resolve any dispute that
arises from the performance hereof by amicable
negotiations.

b. If the Parties are unable to resolve the dispute by
amicable means, they may apply for the remedies
available to them, and refer the matter to the competent
courts in Israel, in accordance with the applicable law in
Israel.

c. In the event of any conflict between versions hereof in
different languages, the English version hereof shall
prevail.
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21. Shartnoma nusxasi va ish haqgi hisob-kitob varaqalari

Ish beruvchi 5751-1991-yildagi Xorijiy ishchilar to‘g‘risidagi gonun
talabiga muvofig, ushbu shartnomaning Xodim tushunadigan tildagi
imzolangan nusxasini Xodimga tagdim etadi va uning mazmunini
Xodimga tushuntiradi. Ish beruvchi, shuningdek, Xodimga uning
oylik ish hagi hisob-kitob varagalarining nusxalarini ham tagdim
etadi.

Ushbu sharthoma, shuningdek, 5762-2002-yildagi Xodimga va
ishga nomzodga bildirishnoma (Mehnat shartlari va ishga gabul
gilish hamda saralash tartibi) to‘g‘risidagi gonun hamda unga
muvofiq chiqarilgan qoidalarga muvofiq mehnat shartlari to‘g‘risidagi
bildirishnoma hisoblanadi.

21. Copy of the contract and pay slips

The Employer shall deliver to the Employee a signed
copy of this contract in a language the Employee
understands, as required by the Foreign Workers Law,
5751-1991, and explain the contents hereof to the
Employee. The Employer shall also deliver to the
Employee copies of the Employee's monthly pay slips.

This contract also serves as a notification of
employment conditions under the Notice to Employee
and Job Candidate (Employment Conditions and
Candidate Screening and Selection) Law, 5762-2002,
and the regulations promulgated thereunder.
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22. Vatanga gaytish

Urush, tabiiy ofat yoki shunga o‘xshash holatlar tufayli zudlik bilan
xavf yuzaga kelgan taqdirda, Ish beruvchi imkon gadar Xodimga
ogilona yordam ko‘rsatadi, jumladan, imkon darajasida xavfsizroq
joylarga ko‘chirilishini ta'minlaydi. Agar Xodim o'z vataniga
gaytishga qaror qilsa, Ish beruvchi ogilona yordam ko‘rsatishga
harakat giladi. COVID-19 bilan bog‘liq holatlarga nisbatan
yuqoridagi 9(c)-kichik band qgo‘llaniladi.

Xodimning tibbiy sug‘urta polisi, ushbu shartnomaga A ilova sifatida
biriktiriladigan bo‘lib, Xodim sog'lig‘i sababli ishini davom ettira
olmaydigan holatda uning vataniga qaytishiga oid qoidalarni o‘z
ichiga oladi hamda aviabilet xarajatlarini goplaydi.

Agar Xodim ushbu shartnoma amal gilish muddati davomida vafot
etsa, uning jasadini yuborish tibbiy sug‘urta polisida belgilangan
tartibda amalga oshiriladi.

22. Return to the country of origin

In the event of immediate danger due to war, a disaster
or similar circumstance, the Employer shall provide
reasonable assistance to the Employee, including a
transfer to more safe sites, to the extent possible. If the
Employee decides to return to his country of origin, the
Employer shall make efforts to provide reasonable
assistance. Regarding circumstances arising from
COVID-19, Sub-clause 9(c) above shall apply.

The Employee's medical insurance policy, which shall be

attached hereto as Appendix A, shall contain provisions
on the Employee's return to his country of origin in the
event of a medical condition making the Employee unfit
to continue his work, and it shall cover the cost of the
airline ticket.

If the Employee dies during the term hereof, the sending
of his body shall be as stipulated in the medical
insurance policy.
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23. Ishga gabul gilishni tugatish

23. Termination of employment
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a. Tomonlarning har biri ishga gabul qgilishni tugatish huqugiga ega.
Ishga qabul gilishni tugatish to‘g‘risidagi bildirishnoma ishga gabul
gilishni tugatayotgan Tomon tomonidan yozma ravishda beriladi va
5761-2001-yildagi Ishdan bo‘shatish va iste'fo berishdan oldin
bildirishnoma to‘g‘risidagi qonun goidalariga muvofiq quyidagicha
bo‘ladi:

Ish beruvchida ishga gabul gilingan dastlabki olti (6) oy davomida
— har bir ish oyi uchun bir (1) kun;

Ishga gabul qgilishning yettinchi (7) oyidan boshlab — olti (6) kun,
bunga har bir go‘shimcha ish oyi uchun yana ikki yarim (2.5) kun
qo‘shiladi;

O'n ikki (12) oylik ish stajidan keyin — bir (1) oy.

Mazkur kichik banddagi hech narsa Ish beruvchining gonunga
muvofiqg mehnat munosabatlarini tugatishni ko'rib chigish
majburiyatiga putur yetkazmaydi.

a. Each of the Parties shall have the right to terminate
employment. Notice of termination shall be given in
writing by the party terminating the employment, subject
to the provisions of the Advance Notice of Dismissal and
Resignation, 5761-2001, as follows:

For the first (six) 6 months of employment by the
Employer — one (1) day for each month;

For the period commencing on the seventh (7) month of
employment — six (6) days, with the addition of two and
a half (2.5) days for each month of employment;

After twelve (12) months of employment — one (1) month.

.Nothing in this clause shall derogate from the Employer's

obligation to consider the termination of the employment
relationship under the law.
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24. Aloga va pasport

a. Ish beruvchi Xodimga mobil telefonlar yoki boshga aloga
vositalaridan o'z hisobidan foydalanishni yoki ulardan ogilona
foydalanishni tagiglamaydi.

b. Ish beruvchi Xodimning pasportini nogonuniy ravishda ushlab
golmaydi.

24. Communication and passport

a. The Employer shall not prevent the Employee from
possessing or reasonably using mobile telephones or
other means of communication, at the Employee's
expense.

b. The Employer shall not
Employee's passport.

illegally withhold the
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25. Qarzlar/avans to‘lovlari

Ish haqgini himoya qilish to‘g‘risidagi gonun va uning qoidalariga
putur yetkazmagan holda, Ish beruvchi tomonidan Xodimga
berilgan har ganday garz hamda Xodimning Ish beruvchi oldidagi
har ganday garzdorligi Xodim tushunadigan tilda yozma ravishda
kelishiladi.

25. Loans/payments on account

Without derogating from the provisions of the Wage
Protection Law and the provisions hereof, any loan
provided by the Employer to the Employee and the
creation of any debt owed by the Employee to the
Employer shall be agreed upon in writing and in a
language the Employee understands.
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26. Qo‘shimcha qoidalar

26. Additional provisions
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O‘zaro hurmat/qonuniy xulg-atvor — Tomonlar ushbu shartnoma
bo‘yicha o'z majburiyatlarini vijdonan, hurmat bilan va gonuniy
tarzda, Isroil gonunchiligiga muvofiq bajarishga kelishadilar. Mazkur
gonun, jumladan, ekspluatatsiya va ta'gibni taqiglaydi. Ushbu band
buzilgan tagdirda, har bir Tomon Isroil gonunchiligida belgilangan
himoya choralaridan foydalanish huquqgiga ega bo‘ladi.

Mutual respect/legal behavior — the Parties agree to
perform their obligations hereunder in good faith, in a
respectful and legal manner, and in accordance with
Israeli law, which prohibits, inter alia, exploitation and
harassment. In the event of a breach of this clause, any
party shall be entitled to apply for the protections
established by law in Israel.
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Shu bilan Tomonlar, ushbu shartnomaning barcha qgoidalarini o‘gib
chiqgqanliklari va tushunganliklarini tasdiglagan holda, o'z imzolari
bilan undagi shartlar, sharoitlar va kelishuvlarga to‘liq rozilik
bildiradilar.

Ish beruvchining gonuniy vakilining imzosi va muhri

Ish beruvchi tomonidan imzolangan sana:

Advokat/CPA tasdig'i:

Shu bilan men, Isroil shaxsiy guvohnomasi ragami

egasi, janob/xonim

ga Ish beruvchi nomidan ushbu
shartnomani imzolash va Ish beruvchini undagi goidalarga muvofiq
majburiyat ostiga qo‘yish uchun tegishli ravishda vakolat
berilganligini tasdiglayman.

Advokat/CPAnNing ismi va imzosi

Sana:

Xodimning imzosi:

In withess whereof, the Parties, having read and
understood all the provisions of this contract, express by
their signatures their full agreement to the terms,
conditions and transactions contained herein.
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Signature and stamp of
representative

the Employer's legal

Date of signature by the Employer:

Certification by an attorney/CPA:

| hereby certify that Mr./Ms. ,
holding of Israeli identity card No. , has
been duly authorized by the Employer to sign this
contract in the name of the Employer and bind the
Employer as set out herein.

Name and signature of attorney/CPA

Date:

Signature of the Employee:

Date of signature:
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Imzolangan sana:

llovalar:

A ilova — Xodim tushunadigan tildagi tibbiy sug‘urta polisi (agar
shartnoma Xodim Isroilga kelishidan oldin tuzilgan bo‘lsa, Ish
beruvchi tomonidan Xodim Isroilga kelganidan keyin biriktiriladi)
B ilova — oylik majburiy va ixtiyoriy ushlab golishlar

C ilova — tarmoqda yoki Ish beruvchida mavjud bo‘lgan yanada
qulayroq shartlar ro‘yxati (agar mavjud bo‘lsa, Ish beruvchi
tomonidan tayyorlanadi)

D ilova — kasblar/lavozimlar ro‘yxati va tavsifi

Appendixes:

Appendix A —a medical insurance policy in a language
the Employee understands (if the contract is executed
before the Employee arrives in Israel — to be attached
by the Employer after the Employee arrives in Israel)
Appendix B — monthly mandatory and voluntary
deductions

Appendix C — list of more advantageous conditions in
the sector or at the Employer, if any exist (to be prepared
by the Employer)

Appendix D - list and  description  of
professions/positions
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